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1.0 POLICY STATEMENT 

1.1 The Public Schools Branch believes that employee conduct must be consistent 
with current legal requirements and accepted standards of behaviour which call 
for a high level of ethical conduct. 

1.2 Furthermore, the Public Schools Branch expects that there will be no conflict 
between an employee’s personal/private interests and the Public Schools 
Branch’s primary interest in service to children and the community. The 
objective of this policy is to ensure that employees avoid conflicts of interest, 
and act in the public interest at all times in the performance of their duties and 
functions. 

1.3 To this end, the Director of the Public Schools Branch (or designate) will prepare, 
implement and monitor administrative procedures such that employee 
behaviour is consistent with the requirements of this policy. 
 

2.0 CROSS REFERENCE 
2.1 Operational Procedure 506.1 – Employee Conflict of Interest 

 
 
 


